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Agile

1. Hennigan R. How to become a digital nomad. Harv Bus Rev 2023:epub ahead of
print abstract

Allyship

2. Lordan N, Lordan K. 7 small ways to be a more inclusive colleague. Harv Bus Rev
2023:epub ahead of print abstract

3. Yopshino K, Glasgow D. How much do you need to know to be an ally? Harv Bus
Rev 2023:epub ahead of print abstract

AI

4. Cascella M, Montomoli J, Bellini V, Bignami E. Evaluating the feasibility of ChatGPT
in healthcare: an analysis of multiple clinical and research scenarios. J Med
Syst 2023;47(1:33- abstract

5. De Cramer D, Bianzino NM, Falk B. How generative AI could disrupt creative work.
Harv Bus Rev 2023:epub ahead of print abstract


https://hbr.org/2023/02/how-to-become-a-digital-nomad?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/02/7-small-ways-to-be-a-more-inclusive-colleague?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/01/how-much-do-you-need-to-know-to-be-an-ally?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://pubmed.ncbi.nlm.nih.gov/36869927/
https://hbr.org/2023/04/how-generative-ai-could-disrupt-creative-work?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=insider_activesubs&utm_content=signinnudge&deliveryName=DM268729

6. Gilson A, Safranek CW, Huang T, Socrates V, Chi L, Taylor RA, Chartash D. How does
ChatGPT perform on the United States medical licensing examination? the
implications of large language models for medical education and knowledge
assessment. JMIR Med Educ 2023;epub ahead of print abstract

7. Sallam M. ChatGPT utility in healthcare education, research, and practice:
systematic review on the promising perspectives and valid concerns. Healthcare
2023;11(6):887- abstract

Climate care

8. Berniak-Wozny J],Rataj M. Towards green and sustainable healthcare: a literature
review and research agenda for green leadership in the healthcare sector. Int ]

Environ Res Public Health 2023:epub ahead of print abstract

Communication

9. Cross R, Dillon K. The hidden toll of microstress. Harv Bus Rev 2023:epub ahead of
print abstract

10.Gershman S, Mank C. When to give verbal feedback, and when to do it in
writing. Harv Bus Rev 2022:epub ahead of print abstract

11.Klein LK, Earl E, Cundick D. Reducing information overload in your organization.
Harv Bus Rev 2023:epub ahead of print abstract

Design and healthcare
12.Berniak-Wotzny J, Rata M. Towards green and sustainable healthcare: a

literature review and research agenda for green leadership in the healthcare
sector. Environ Res Public Health 2023:epub ahead of print abstract

Employee engagement - how to love your work

13.Fernandez J, Lee J, Landis K. Helping Gen Z employees find their place at work.
Harv Bus Rev 2023:epub ahead of print abstract

14.Lyons M. 5 reasons to leave your job even in a downturn. Harv Bus Rev
2023:epub ahead of print abstract

15.Markman A. What do you like about your job? Harv Bus Rev 2023:epub ahead of
print abstract

16.Silaman NK. When you’re stuck in a job you can’t quit. Harv Bus Rev 2023;epub
ahead of print


https://pubmed.ncbi.nlm.nih.gov/36753318/
https://pubmed.ncbi.nlm.nih.gov/36981544/
https://ideas.repec.org/a/gam/jijerp/v20y2023i2p908-d1024637.html
https://hbr.org/2023/02/the-hidden-toll-of-microstress?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2022/12/when-to-give-verbal-feedback-and-when-to-do-it-in-writing?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/05/reducing-information-overload-in-your-organization?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=insider_activesubs&utm_content=signinnudge&deliveryName=DM273129
https://www.mdpi.com/1660-4601/20/2/908
https://hbr.org/2023/01/helping-gen-z-employees-find-their-place-at-work?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/02/how-to-become-a-digital-nomad?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/01/what-do-you-like-about-your-job?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/01/when-youre-stuck-in-a-job-you-cant-quit?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge

Ethics corner

Blackman R. How to avoid the ethical nightmares of emerging technology.
Harv Bus Rev 2023:epub ahead of print abstract

Dukach D. What does the tech industry value?. Harv Bus Rev 2023:epub ahead
of print abstract

Neeley T. 8 questions about using AI responsibly, answered. Harv Bus Rev
2023:epub ahead of print abstract

Equity, diversity, inclusion and belonging

17.Brockie T, Clark TC, Best O, Power T, Bearskin LB, Kurtz DLM, Lowe ], Wilson D.
Indigenous social exclusion to inclusion: case studies on Indigenous nursing
leadership in four high income countries. J Clin Nurs 2023:32(3-4):610- abstract

18.CAPC. Achieving health equity for people with a serious illness: a toolkit. Center
to Advance Palliative Care 2023:epub ahead of print link

19.Brockie T, Clark TC, Best O, Power T, Bearskin LB, Kurtz DLM, Lowe ], Wilson D.
Indigenous social exclusion to inclusion: case studies on Indigenous nursing
leadership in four high income countries. J Clin Nurs 2023:32(3-4):610- abstract

20.Chow R. Don’t just sponsor women and people of color, defend them. Harv Bus
Rev 2023:epub ahead of print abstract

21.Munive A, Donville J, Darmstadt GL. Public leadership for gender equality: a
framework and capacity development approach for gender transformative
policy change. EClin Med 2023:epub ahead of print abstract

22.Sullivan AB, Hersh CM, Rensel M, Benzil D. Leadership inequity, burnout, and lower
engagement of women in medicine. Health Serv Psychol 2023:epub ahead of print
abstract

23.Tremblay MC,Olivier-D’Avignon G, Garceau L, Echaquan S, Fletcher C, Leclerc AM , et
al. Cultural safety involves new professional roles: a rapid review of
interventions in Australia, the United States, Canada and New Zealand.
AlterNative: Int J Indigenous Peoples 2023:epub ahead of print abstract

The interview

24.Jaser Z, Petrakaki D. Are you prepared to be interviewed by AI? Harv Bus Rev
2023:epub ahead of print abstract


https://pubmed.ncbi.nlm.nih.gov/?term=Brockie+T&cauthor_id=33942940
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https://pubmed.ncbi.nlm.nih.gov/33942940/
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https://pubmed.ncbi.nlm.nih.gov/?term=Lowe+J&cauthor_id=33942940
https://pubmed.ncbi.nlm.nih.gov/?term=Wilson+D&cauthor_id=33942940
https://pubmed.ncbi.nlm.nih.gov/33942940/
https://hbr.org/2023/02/what-is-psychological-safety?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=insider_activesubs&utm_content=signinnudge&deliveryName=DM254154
https://pubmed.ncbi.nlm.nih.gov/36593791/
https://pubmed.ncbi.nlm.nih.gov/?term=Sullivan+AB&cauthor_id=36718386
https://pubmed.ncbi.nlm.nih.gov/?term=Hersh+CM&cauthor_id=36718386
https://pubmed.ncbi.nlm.nih.gov/?term=Rensel+M&cauthor_id=36718386
https://pubmed.ncbi.nlm.nih.gov/?term=Benzil+D&cauthor_id=36718386
https://pubmed.ncbi.nlm.nih.gov/36718386/
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https://hbr.org/2023/02/are-you-prepared-to-be-interviewed-by-an-ai?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
https://hbr.org/2023/05/how-to-avoid-the-ethical-nightmares-of-emerging-technology?ab=seriesnav-bigidea
https://hbr.org/2023/05/8-questions-about-using-ai-responsibly-answered?ab=seriesnav-bigidea

25.Schwartzberg J. How to answer "Tell me about a time you failed ...” in an
interview. Harv Bus Rev 2023:epub ahead of print abstract

26.Schwartzberg J. How to answer “"What are your strengths and weaknesses?”
Harv Bus Rev 2023:epub ahead of print abstract

Making things happen

27.Bennett M. 10 productivity tips that help you get more done. Niagara Inst
2022:epub ahead of print abstract

28.Roulet T, Laker B. Your career needs a little luck: here’s how to cultivate it. Harv
Bus Rev 2022:epub ahead of print abstract

29.Satell G. To implement change, you don’t need to convince everyone at once.
Harv Bus Rev 2023;epub ahead of print abstract

Resilience and compassion

30.Aarons-Mele M. How high achievers overcome their anxiety. Harv Bus Rev
2023:epub ahead of print abstract

31.Denham Smith D. Navigating uncertainty about your role during a reorg. Harv
Bus Rev 2023:epub ahead of print abstract

32.Egan H, ConnabeerK, Keyte R, Tufte-Hewett A, Kauser S, Hussain M, et al. 'I didn't
feel like I was a doctor': a qualitative interview study exploring the
experiences and representations of healthcare professionals' capacity to
deliver compassionate care and to practice self-care during the Covid-19
pandemic. Psychol Health 2023:epub ahead of print abstract

33.Fdrster C, Fureder N, Hertelendy A. Why time matters when it comes to resilience:
how the duration of crisis affects resilience of healthcare and public health
leaders. Public Health 2023:epub ahead of print abstract

34.Peacock A. Compassion satisfaction, compassion fatigue, and vicarious trauma.
Nurs Manage 2023:54(1):14- abstract

The stress toll

35.Cross R, Dillon K. The hidden toll of microstress. Harv Bus Rev 2023:epub ahead of
print abstract

36.Cross R, Dillon K. How small stresses snowball. Harv Bus Rev 2023:epub ahead of
print abstract

37.Ramanna K. Managing in the age of outrage. Harv Bus Rev 2023:epub ahead of
print abstract


https://hbr.org/2023/01/how-to-answer-tell-me-about-a-time-you-failed-in-a-job-interview?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
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https://pubmed.ncbi.nlm.nih.gov/?term=Egan+H&cauthor_id=36760181
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https://pubmed.ncbi.nlm.nih.gov/?term=Keyte+R&cauthor_id=36760181
https://pubmed.ncbi.nlm.nih.gov/?term=Tufte-Hewett+A&cauthor_id=36760181
https://pubmed.ncbi.nlm.nih.gov/?term=Kauser+S&cauthor_id=36760181
https://pubmed.ncbi.nlm.nih.gov/?term=Hussain+M&cauthor_id=36760181
https://pubmed.ncbi.nlm.nih.gov/36760181/
https://pubmed.ncbi.nlm.nih.gov/?term=F%C3%B6rster+C&cauthor_id=36638760
https://pubmed.ncbi.nlm.nih.gov/?term=F%C3%BCreder+N&cauthor_id=36638760
https://pubmed.ncbi.nlm.nih.gov/?term=Hertelendy+A&cauthor_id=36638760
https://pubmed.ncbi.nlm.nih.gov/36638760/
https://pubmed.ncbi.nlm.nih.gov/36607184/
https://hbr.org/2023/02/the-hidden-toll-of-microstress?utm_medium=email&utm_source=circ_other&utm_campaign=subbenemail_actsubsnotbest_bigidea&hideIntromercial=true&tpcc=subbenemail&deliveryName=DM256901
https://hbr.org/2023/02/how-small-stresses-snowball?ab=seriesnav-bigidea
https://hbr.org/2023/01/managing-in-the-age-of-outrage

Teams

38.Allen D, Hale J. 7 ways managers can help their team focus. Harv Bus Rev
2023:epub ahead of print abstract

39.Davey L. Hold your team accountable with compassion not fear. Harv Bus Rev
2023:epub ahead of print abstract

40.Gallo A. What is psychological safety? Harv Bus Rev 2023:epub ahead of print
abstract

41.Porath C, Boissy A. Practise empathy as a team. Harv Bus Rev 2023:epub ahead of
print abstract

42.Siang S, Canning M. Coaching your team as a collective makes it stronger. Harv
Bus Rev 2023:epub ahead of print abstract

43.Tupper H, Ellis S. How to help your team learn in the flow of work. Harv Bus Rev
2023:epub ahead of print abstract

44 .Utley ], Klebahn P. 5 ways to boost creativity on your team. Harv Bus Rev
2023:epub ahead of print abstract

An Indigenous journey to leadership : Eddy Robinson: TED Talk
link

‘In the Indigenous narrative of Canada most people tend to think Indigenous Peoples
are a people of the past. As an urban Indigenous person growing up in
Toronto, Robinson shares his narrative and process of self actualization to
becoming the person he is today, through the spaces created by unexpected
allies.’

E-campus Ontario Pressbooks Open Library. Our stories : First Peoples in
Canada. link

Leading with humanity (transformational leadership)

45.Ali HM, Ranse ], Roiko A, Desha C. Enabling transformational leadership to foster
disaster-resilient hospitals. Int J Environ Res Public Health 2023:epub ahead of print
abstract

46.Denham Smith D. When your feelings conflict with your leadership role. Harv Bus
Rev 2023:epub ahead of print abstract
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https://pubmed.ncbi.nlm.nih.gov/?term=Mohtady+Ali+H&cauthor_id=36767388
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https://pubmed.ncbi.nlm.nih.gov/?term=Desha+C&cauthor_id=36767388
https://pubmed.ncbi.nlm.nih.gov/36767388/
https://hbr.org/2023/01/when-your-feelings-conflict-with-your-leadership-role?utm_medium=email&utm_source=newsletter_daily&utm_campaign=mtod_actsubs&utm_content=signinnudge
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https://ecampusontario.pressbooks.pub/indigstudies/chapter/indigenous-leadership/

47.Greer L, Gino F, Sutton RI. You need two leadership gears: khow when to take
charge and when to get out of the way. Harv Bus Rev 2023:epub ahead of print
2023 abstract

48.Ignatius A. U.S. soccer’s Gregg Berhalter on rebuilding trust in the wake of
controversy. Harv Bus Rev 2023:interview recording link

49.Kaiser RB, Sherman RA, Hogan R. It takes versatility to lead in a volatile world.
Harv Bus Rev 2023:epub ahead of print abstract

50.Martins P, Nascimento G, Moreira A. Leadership and turnover intentions in a
public hospital: the mediating effect of organisational commitment and
moderating effect by activity department. Admin Sci 2023:epub ahead of print
abstract

51.Mayberry M. You don’t need to be ‘the boss’ to be a leader. Harv Bus Rev
2023:epub ahead of print abstract

52.0xford Review Briefings. How to make leadership training more cross culturally
relevant. Oxford Rev Brief 2023:epub ahead of print abstract

53.0xford Review Briefings. How leader humour helps to develop employee
creativity. Oxford Rev Brief 2023:epub ahead of print abstract

54.Taygerly T, Velasquez L. Are you a difficult person to work for? Harv Bus Rev
2023:epub ahead of print abstract

55.Zenger ], Folkman J. Do you tell your employees you appreciate them? Harv Bus
Rev 2022:epub ahead of print abstract

Peer support and mentoring

56.Knezevic A, Olcon K, Smith L, Allan J, Pai P. Wellness Warriors: a qualitative
exploration of healthcare staff learning to support their colleagues in the
aftermath of the Australian bushfires. Int J Qual Stud Health Well-Being 2023:epub
ahead of print abstract

57.Montgomery BL, Sancheznieto F, Dahlberg ML. Academic mentorship needs a more
scientific approach. Issues Sci Tech 2023;38(4):84- abstract

58.Riegel DG. Coaching a direct report who asks for your help. Harv Bus Rev
2023:epub ahead of print abstract

The performance appraisal

59.Niagara Institute. The performance management toolkit. Niagara Inst 2023:epub
ahead of print abstract
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https://www.niagarainstitute.com/hubfs/Performance%20Management/Niagara%20Institute%20-%20The%20Performance%20Management%20Toolkit.pdf?utm_campaign=Performance%20Management&utm_medium=email&_hsmi=245873215&_hsenc=p2ANqtz-_LsY2LsIpvz6xnThC_wAgPe2Nx_dmXBt5-1aidZ2BCDJJOnDBI9FTsUrCTy0Cnp0UWF-xJStEubFlo5rwdJWVPET2hKA&utm_content=245873215&utm_source=hs_automation

60.Wiseman L. Acing your self appraisal (even if its your first!). Harv Bus Rev
2023;Epub ahead of print abstract

Work anywhere?

61.Deole SS, Deter M, Huang Y. Home sweet home: working from home and
employee performance during the COVID-19 pandemic in the UK. Labour Econ
2023:epub ahead of print abstract

62.Graham M, Lambert KA, Weale V, Stuckey R, Oakman J. Working from home during
the COVID 19 pandemic: a longitudinal examination of employees' sense of
community and social support and impacts on self-rated health. BMC Public
Health 2023:epub ahead of print abstract

63.Mobach MP. Workplace impact on employees: a Lifelines Corona Research
Initiative on the return to work. PLoS One 2023:epub ahead of print abstract

64.Smite D, Moe NB, Klotins E, Gonzalez-Huerta J. From forced Working-From-Home to
voluntary working-from-anywhere: two revolutions in telework. J Syst Softw
2023:epub ahead of print abstract

65.Somasundram KG, Hackney A, Yung M, Du B, Oakman J, Nowrouzi-Kia B, YazdaniA.
Mental and physical health and well-being of Canadian employees who were
working from home during the COVID-19 pandemic. BMC Public Health
2022:epub ahead of print abstract

Balance

66.Carucci R. Why success doesn’t lead to satisfaction. Harv Bus Rev 2023:epub
ahead of print abstract

67.Wilding M. How to work with a workaholic colleague. Harv Bus Rev 2023:epub
ahead of print abstract

68.Zorn J, Marz L. How to build a culture that honors quiet time. Harv Bus Rev
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